CRP Case Studies Interview Questions:
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Could you begin by telling me a little bit more about the work you do on the sugarcane
plantation?

How long do you find yourself working per day on average? Could you give me an
estimate of the number of hours per day?

What would you say are the three biggest obstacles to you being able to conduct your
daily work?

Beed is classified as drought-stricken land, how does this lack of water affect your work,
and your personal life?

How has the need for water tankers, and bore wells affected your and your families health
and well being?

How has the need for water tankers, and bore wells affected you and your family
financially? Are you well supported in meeting these financial demands?

Outside of remuneration for your work, what kind of financial support do you receive?
From where?

Were there any government schemes, policies, or interventions that provided you aid
during times of financial stress? If so, what were they?

What’re the emotional and psychological impacts you and your family/community have
experienced as a result of the drought in Beed?

What can you tell us about the experiences of your neighbors and other members of your
community? Did you feel comfortable talking to them about your experiences? Was this
cathartic for you?

What do you understand by the term ‘climate change’? How would you apply this to your
situation?

The bore wells have had to be dug deeper, resulting in issues with water purity and health
complications? Have you or anyone in your family experienced these health concerns?
How supported do you feel to seek recourse for these health conditions, both financially
and emotionally?

I’ve been told that people in Beed often have to move away for employment, have you
experienced this, or known people who have?

Can you expand on the experiences of this migration that you have encountered?
a. What tends to be the primary reason for migration?
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b. Where do people typically migrate to? And why?
c. Could you tell us about the experiences they tend to have after migrating? (vis a
vis employment, payment, health and wellbeing)

What can you tell us about the ways in which people who migrate are received in the
destinations they migrate to?
a. Do they face stigma? If so, in what ways?
b. How are they treated by their employers? By other workers indigenous to the
destinations moved to?
c. Does any discrimination or prejudice faced run along community lines? ILe.
discrimination against a group, rather than an individual.

How have the issues with droughts, lack of clean drinking water, and forced migrations
affected your idea of climate change in a global sense? Do you feel as though these
factors are specific to Beed, or that it is a part of a larger, global issue?

How has your sense of identity or belonging been affected by these climate changes, and
the forced migrations they result in?

Can you share any stories of resilience or strength that you witnessed in the face of any of
these challenges?

In light of these issues being faced by the community in Beed, what would you say is
currently being done to ameliorate the issues being faced by the community? Do you
think this is being well-received by other community members?

How do you envision the future of your community in the face of ongoing climate
challenges such as these?
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1.

10.

Can you provide an overview of the current climate-related challenges faced by
sugarcane farmers in your region, specifically related to droughts and their impact on
migration?

How does your organization address the issue of social stigma encountered by sugarcane
farmers when they migrate to new areas? Can you share any unique experience felt or
initiatives implemented?

In what ways does the limited availability of potable water affect the resilience of
sugarcane farmers and their communities? What actions has your organization taken to
tackle this issue?

Could you elaborate on the observed rise in kidney-stone prevalence among sugarcane
farmers? How does this health concern influence their productivity, motivation, and
overall well-being?

Gender-based discrimination poses significant challenges for sugarcane farmers. How
does your organization work towards mitigating and resolving this issue? Are there any
specific programs or initiatives aimed at promoting gender equality and empowerment?

Can you discuss the significance of climate resilience within the context of sugarcane
farming and forced migration? How does your organization make farmers aware of
government schemes or initiatives that could aid in developing resilience to climate
change?

Have you established any collaborative efforts or partnerships with other stakeholders,
such as governmental agencies or international organizations, to enhance climate
resilience and address the challenges faced by sugarcane farmers?

How does your organization engage with local communities to raise awareness about
climate change and its impact on sugarcane farming? Are there any educational or
capacity-building programs implemented in this regard?

Given the unique circumstances of forced migration, what measures does your
organization implement to ensure the successful integration and well-being of sugarcane
farmers in their new environments?

What are the long-term objectives and vision of your organization regarding climate
resilience and the well-being of sugarcane farmers? What evaluation frameworks could
be implemented to ascertain the impact of your initiatives?



